
Assisting workplaces 
to embrace a culturally 
safe and respectful work 
environment, we set 
the process in motion 
to improve outcomes 
for First Nations staff, 
customers, and clients.  
Even better, your entire 
workforce, including non-
Aboriginal people, benefit 
from inclusive, culturally 
sensitive approaches.

Kimberley Wanganeen 
Consultancy provides:

Cultural Safety education

Cultural Safety audits

Reconciliation Action Plan 
development

Reconciliation Action Plan 
implementation

Co-design workshops 
developing cultural practice 
frameworks

Cultural supervision

Yarning circle facilitation

Tailored programs  
to suit:

Government Departments

Non-Government

Local Government and  
many more

Not-for-Profit Organisations

Private Enterprises -  
big and small

By integrating culturally  
safe practices, we optimise the wellbeing 

and productivity of your workforce

The many benefits include:

Attraction and retention of 
First Nations staff

Developing a culturally safe 
workplace

Improving outcomes for First 
Nations customers 

Embedding culturally  
safe practices into your 
supply chain 

CONSULTANCY



Kimberley is dedicated to 
ensuring all organisational 
systems provide cultural 
safety for First Nations staff, 
and by extension, through 
service provision to First 
Nations clients and customers. 

Meet Kimberley Wanganeen

Operating on Kaurna Land – Always Was, Always Will Be

For a confidential yarn to improve 
your workplace productivity,

CONTACT 
Kimberley Wanganeen 
M: 08 7009 4212 
E: Kimberley@kwanganeen.com.au

A proud First Nations woman, 
cultural consultant, leader, and 
advocate, Kimberley specialises in 
cultural safety, best practice and 
governance.

A collaborative participant in the 
development of your workplace 
culture, Kimberley’s highly 
developed strategic skills will 
analyse and then recommend 
improvements to your current 
workplace frameworks, policies 
and procedures. 

A leadership and management 
professional, Kimberley has 
proven experience facilitating 
workshops, ensuring the cultural 
safety of participants. Importantly, 
she has vast experience in 
leading and supporting co-design 
processes, particularly in the 
development and implementation 
of Practice Frameworks and 
Reconciliation Action Plans. 


